To the General Assembly and the Legislature, State Rep.
Jay Case

Legislature Recommendations

I would like to see, that parents get a questionnaire for feedback, sent and returned after a PPT,
or IEP meeting with parent, or parents, or advocates with them, if one is provided.

A person whether it is a school staff administrator, whoever chairs an IEP, or PPT, that is
reported for plotting, and conspiring to illegally label a child, (over identify) gets automatically,
terminated from their job. This would be personnel, and personal kind of issue. This would help
cut down on School District’s paying heavy fines. A School District as a whole shouldn’t suffer
the consequences of 4 few people, or one person who is being responsible.

A student has to meet both state and federal guidelines to receive Special Education Services. If
it’s not followed properly, by administrators, or if they are neglectful, they should be
reprimanded or terminated. This should only apply to the ones not being responsible.

Parents and students should be treated with respect, and the staff administrators, should be
accommodating, and always act in a professional manner, in discussing child’s education needs
and helping them to attain their goals.

I’m not sure how often an audit takes place, by I feel it should be done twice a year! In the
beginning of the year, and at the end of the vear!

Administrators that don’t comply, should be reported by their peers, without facing intimidation,
backlash, or harassment of any kind. This would help cut down on corruption taking place in the
work place. This would save money, that would be wasted on people not doing their job.

People who live and work in this state, I say this state, because I’m speaking about this state,
shouldn’t be chastized for putting in complaints or investigations if need be. Sometimes its the
thing to do!!!

Signed, C St el 277 onpe e dated, December 8,2014.
Carmelina M. Connole




